SUGGESTED SYLLABUS TEXT

Names/Pronouns Duty to Report

You deserve to be addressed in a manner that reflects your You deserve a University community free from discrimination,

identity. You are welcome to tell me your pronoun(s) and/or harassment, and gender-based misconduct including sexual

name (if different from University records) at any time, either harassment, sexual assault, domestic and dating violence,

in person or via email. stalking, and sexual exploitation. It is therefore University
policy, to require Columbia faculty and staft to report to

Discrimination EOAA any instance or allegation of prohibited conduct

We embrace the diversity of gender, gender identity & involving any undergraduate or any graduate student that is

disclosed to, observed by, or otherwise known to that
employee. This requirement to report is in place to help ensure
that students are provided appropriate resources and to allow

expression, sex, sexual orientation, race, ethnicity, national
origin, age, religion, disability status, family status,
socioeconomic background, and other visible and nonvisible

identities. Columbia University does not tolerate unlawful the University to mitigate harm to our community.
discrimination, discriminatory harassment, sexual assault, o

domestic violence, dating violence, stalking, or sexual ACCCSSlblllty

exploitation and all such conduct is forbidden by Columbia I want you to succeed in this course. Contact
University Policy. disability@columbia.edu for learning accommodations.

Confidential Resources

There are confidential resources on campus who do not have a Duty to Report, including:

® Sexual Violence Response & Rape Crisis/Anti-Violence ~ ® University Counseling and Psychological Services
Support Center (SVR) ® University Pastoral Counseling
¢ Ombuds Office ® Columbia Oftice of Disability Services
® University Medical Services
University employees working in a confidential capacity will not report information shared with them.
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