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Administrative Resolution
An Administrative Resolution can
include no-contact directives,
implementation of safety measures,
referrals to counseling, and targeted
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education and training.
Administrative Resolution can take
place when a reporting party does
not want to engage in other
resolution processes or when OIE
does not have sufficient information

to initiate an investigation

Educational Resolution
Allegations of Prohibited Conduct

that would typically result in
Sanctions no more severe than a

b warning or reprimand may proceed
through Educational Resolution.
The Respondent must meet with
Office personnel to discuss the
conduct at issue and the

Respondent’s understanding of this

Restorative Justice
Restorative Justice (“RJ”) is an

approach to wrongdoing and

e eteeteenaay interpersonal conflict that
emphasizes the impact of
challenging behaviors on individuals
and communities.. A party may
request to engage in RJ at any
stage of the investigative or

disciplinary process.

Mediation
The purpose of a Mediation is for

the Parties to identify the
*teccccsccsccscc]p implications of a Respondent’s
alleged Prohibited Conduct and,
with the assistance of a trained

facilitator (the “Mediator”), to

identify points of agreement and

appropriate remedies.
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Case Management

Case managers help determine an
appropriate response to assist a
Complainant or Respondent, including
coordinating interim measures &
supportive accommodations.
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Formal Investigation and
Adjudication
An investigation is the disciplinary
resolution option utilized to

nvestigate certain allegations. There

are multiple possible routes for
investigation, based on a variety of
actors, Under a Formal Investigation
and Determination, both Parties and
witnesses are interviewed. The
Investigative Team will also collect
additional evidence.

@

Initial Party
Interview

-
]
L[]
L[]

If possible violation

Investigation

Summary of
Evidence

Written Response

Investigative
Report

Determination
Letter

a

Le0eeccccccscccccccccces® eue Responsib|e..,.

v
Sanction

ceeed

L]

L]

L]
I.....................‘................................."‘.....................................................................

If no
possible
violation


https://docs.google.com/document/d/1_jYjhcbHW_IGqdfaHADIP1TEo-A1rgw5/edit#heading=h.1mrcu09

